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Believing and Knowing
How you distinguish between what you “know” and what you “believe”? 
Knowing and believing are two different concepts that are often used together because of their close connection. Knowing means that I have knowledge about something because I have collected all the facts needed to make that claim. Believing, on the other hand, refers to the confidence and trust that I have on something that may not be necessary dependent on factual data (Chaffee, 2014). Beliefs are based on words and train of individual thoughts. Understanding the difference between believing and knowing can help one make effective and better decisions. Knowing the differences between the two concepts will help one become aware of the factors influencing the decision making the process.
How will you evaluate your direct experiences? 
In evaluating my direct experiences, I would use professionally judged performances as well as demonstrations of my abilities in context. The most effective evaluation method should be encouraging and rewarding. Also, it should be based on work outcomes. Therefore, I think that the above evaluation methods would help me identify my weaknesses and strengths directly. To identifying and assigning meaning to the direct experiences, I will design a score criterion that involves multiple choice and short answers that can be easily answered. Through direct questioning, I would be able to assign the answer to each criterion to develop the responses. Based on my personal experiences and information collected from reliable sources like written references, I believe that I can apply the intellectual standards to assess my direct experiences.
How will you evaluate your indirect experiences? 
The indirect experiences can be difficult to assess because of the wide range of factors involved. However, this does not mean that they cannot be evaluated. The indirect evaluation methods involve having knowledge and facts about the experiences instead of relying on direct observation or achievements. Therefore, the indirect methods of evaluation provide different perspectives of the other stakeholders, instead of relying only on the person getting evaluated.
In evaluating my indirect experiences, I would use satisfaction surveys, self-reported gains, and interviews with colleagues and the people close to me. Determining and assigning meaning the indirect experiences will involve collecting data from the kept records or observation from a colleague. Data collected from these records can be compared and correlated with the performance results.
How will you incorporate direct and indirect experiences to critically evaluate your beliefs? 
Direct and indirect methods of evaluation are different because of the processes involved. Indirect evaluation can provide information quickly, but it may not be real because it is mainly based on opinion, while direct evaluation methods may take time but offer real data. However, integrating the two methods may enhance the outcome of the decision because it involves both knowledge and beliefs. I would integrate the two methods by adopting a critical thinking strategy that involves defining the problem or issue, identifying the available options, and selecting the best solution with greater positive impacts. Problem-solving in critical thinking involves various challenges, but the two go hand-in-hand. Both involve using knowledge, facts, and opinions to solve a problem (Chaffee, 2014). Therefore, relying on the problem-solving action checklist which involves the three processes mentioned above, I would have succeeded in integrating both direct and indirect experiences. Defining the problem involves identifying the issue and providing many supporting details as possible. This is where the assumptions that are based on opinions (indirect experiences) come in. Secondly, identifying the available solutions involves synthesizing the available options by applying the logic and comparing as well as contrasting the available solutions. This will enable one to identify the factual data that can be used to make better decisions. Lastly, selecting the best available solution involves using gathered facts and relevant evidence to support and defend the selected stand. 
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